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>> OUR HR TECHNOLOGY SERVICES FEATURE A POWERFUL PAYROLL AND HRMS
SELF-SERVICE CAPABILITIES, TIME AND ATTENDANCE SOLUTIONS TO MEET EVERY NE



>> WE STRIVE TO CREATE END-TO-END SOLUTIONS THAT MEET EACH CLIENT’S UNIQUE NEEDS <<

Human Resource Management, Inc. provides the full range of
payroll and employee life-cycle administration services
necessary to help clients build fully integrated and effective

HR technology programs.

PAYROLL SOLUTIONS

= 24/7 System Access

= Complete Tax Filing

= Direct Deposit

= Electronic Check Signing

= Logos on Check

= Check Stuffing/Sealing

= Delivery Service

= Employee Self-Service

= Manager Self-Service

= Time Clock Interface

= Labor Distribution

= Certified Payroll Reporting

= Garnishment Services

= Third/Party Agency Checks

= Workers' Comp Detail Reporting

= New Hire Reporting

= W-2/1099 Filing

= Web/PC/Fax/Phone Payroll Entry

= Human Resource Information System
(HRIS)

= General Ledger Interface

= Job Costing/Prevailing Wage

= Tip Compliance Reporting Online Payroll
Services

= Hundreds of Standard Reports

= Easy Custom Report Writing

Online Payroll Data Access

Prior to processing, view your payroll register online real-time.
As soon as payroll processing is completed, dozens of standard
and custom reports are instantly available. Payroll outsourcing
with HRM also means seamless integration with time and
attendance and General Ledger.

24/7 Secure Access

Your payroll administrator, managers and employees can access
the secure system any time, from any location with internet
access. This provides greater flexibility and time-savings.

Direct Deposit

Employee paychecks can be directly deposited into their
personal accounts. Using the employee self-service features,
employees can then view, download and print their current or
any archived paycheck or W-2.

Complete Tax Filing

Use your confidential web login to view a detailed listing of your
tax liabilities and deposits. Each deposit has a confirmation
number that can be tracked to the recipient agency. For those
who want to file their own payroll taxes, Priority Payroll can still
help. Signature ready forms and payment checks are available
to clients who wish to take on the responsibility of making their
own deposits. The most current tax form will be printed and
forwarded to your location for signature and filing.

Electronic Check Signing

Your Company owner or officer’s signature can be scanned and
directly imprinted on your employees’ paychecks so that checks
need not be signed.

Labor Distribution

Payroll can be sorted by job codes and/or various job projects
that need to be tracked by the employer. Employees can also
have multiple rates for various departments or projects they
work in/on.

Certified Payroll Reporting
Often required by government or union agencies. We can
complete certified payroll reporting at the click of a button.

Garnishment Services
Child support and agency garnishments are the most common.
We create these checks for the agency directly.

Third/Party Agency Checks

Any third party agency that your company pays (medical
insurance, 401k, etc.) can be paid directly by Priority Payroll via
check or direct deposit.

Workers Comp Detail Reporting

Annual workers comp audits are made easy with the use of our
workers comp detail report that shows the breakdown of exempt
and non-exempt wages and hours by employee.

New Hire Reporting
Your new hires are reported weekly in all 50 states.

W-2/1099 Filing

Annually, all W-2's are printed for the employer and employees

as well as filed with the SSA (Social Security Administration). All
1099’s are printed for the employer/employee and filed with the

IRS.

Web/PC/Fax/Phone Payroll Entry
You can process your payroll via the web, PC, fax or phone.

General Ledger Interface

We can build a report that specifies the account breakdown for
your accounting department or bookkeeper. We can also work
directly with your bookkeeper or CPA to get them the information
needed to complete GL work or tax filings, or build a data
exchange interface to the GL.

Job Costing/Prevailing Wage

We can offer the tracking of union wages and benefits. We can
also break out the employee’s hours based on job or project
code, and which union benefits are associated with that code.
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